
 
 
 
 
 

 
       CODE OF CONDUCT FOR MANAGERS AND OFFICIALS 

1. I will place the safety and welfare of players above all else 

2. I will show concern and caution towards sick and injured players 

3. I will give all players a ‘fair go’ regardless of their gender, ability, cultural background or religion 

4. I will be impartial, consistent, objective and courteous when making decisions 

5. I will accept responsibility for my actions and decisions 

6. I will condemn unsporting behaviour and promote respect for the individuality of players 

7. I will avoid any situations which may lead to or be construed as a conflict of interest 

8. I will be a positive role model in behaviour and personal appearance and ensure my comments 
are positive and supportive 

9. I will be a good sport as I understand that actions speak louder than words 

10. I will always respect, remain loyal to and support other officials 

11. I will keep up to date with the latest ‘Laws of the Game’, trends and principles of their application 

12. I will refrain from any form of personal abuse towards players or other officials 

13. I will refrain from any form of sexual harassment towards players or other officials 

14. I will not arrive at the venue intoxicated or drink alcohol at junior matches 

15. I will respect the rights, dignity and worth of all people involved in the game, regardless of their 
gender, ability or cultural background. 

 
 
        Notes:  

• HYC acknowledges that this Code of Conduct is adapted from the NSW Football Federation’s Code of Conduct.  
• This Code of Conduct must be agreed to and signed by a manager and official at the time of appointment by HYC.  
• This Code of Conduct will be administrated by HYC’s Conflict Management and Disciplinary Committee (CMDC) and the 

decision of CMDC is final within the club’s domain of decision making.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


